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Unified Tax Reform – The New 15% Flat Rate for Global Talent (2026) 

On January 1, 2026, the Government of Malta officially enacted Legal Notice 20 of 2026, titled the Tax 
Treatment of Highly Skilled Individuals Rules. This landmark reform represents a strategic consolidation 
of various legacy tax incentive programs—including the Highly Qualified Persons (HQP) Rules and 
sector-specific schemes for aviation, maritime, and innovation—into a single, streamlined, and highly 
competitive framework. For international investors and corporate entities, this unified regime eliminates 
administrative complexity and provides a predictable, long-term fiscal environment to attract and retain 
the world’s most elite professional talent across all high-value sectors of the economy. 

A Harmonized Framework: One Rate, All Key Sectors 

The 2026 reform successfully harmonizes the entry requirements and benefits for specialists across 
diverse industries. Whether an executive is operating in Financial Services, Fintech, iGaming, 
Aviation, Maritime, or STEM-driven sectors, they now fall under a universal eligibility umbrella. By 
replacing the fragmented sectoral rules of the past decade with a coherent statutory model, Malta has 
significantly enhanced its "ease of doing business" index. This clarity allows multinational corporations 
to standardize their relocation packages and recruitment strategies, knowing that their key decision-
makers will benefit from a consistent tax treatment that is fully aligned with current OECD and EU 
transparency standards. 

The Fiscal Advantage: 15% Flat Rate and Extended Duration 

Under the new Rules, qualifying individuals are subject to a flat personal income tax rate of 15% on 
their qualifying employment income. This rate is applicable on annual emoluments ranging from a 
minimum of €65,000 up to a ceiling of €7,000,000. Any income exceeding this substantial €7 million 
threshold is taxed at the standard rate of 35%, ensuring the regime remains attractive even for the 
highest-tier global executives. Furthermore, the 2026 framework has extended the stability of this 
benefit; approved beneficiaries can now enjoy the 15% rate for an initial five-year period, with the 
option of two further five-year extensions, totaling up to 15 years of fiscal predictability. 

Strategic Entry Thresholds and Indexation 

A critical update in the 2026 Rules is the introduction of a more predictable indexing mechanism for the 
minimum salary requirement. The entry threshold has been set at €65,000 (basic salary), which is 
scheduled to increase by €10,000 every five years. This replaces the previous annual indexing tied to 
the Retail Price Index, providing employers with much-needed certainty for their five-year human 
resource budgeting. This threshold is specifically designed to target "High-Value" roles—such as C-
Suite executives, senior software architects, and specialized medical researchers—ensuring that the 
incentive is utilized by professionals who contribute measurable economic substance to the Maltese 
jurisdiction. 
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Transition and Compliance for Existing Beneficiaries 

For those already benefiting from the older sector-specific regimes (such as the HQP or Aviation rules) 
as of December 31, 2025, the 2026 reform provides a clear transitional pathway. Existing beneficiaries 
may apply to migrate to the new Highly Skilled Individuals Rules to benefit from the extended 15-year 
duration and higher income caps, provided they meet the updated criteria. The application process has 
been digitized through the relevant competent authorities—such as the MFSA, MGA, or Malta 
Enterprise—with a streamlined determination period of 90 days. This ensures that the transition to the 
new unified system is seamless for both the individual and the employer, maintaining operational 
continuity during the relocation process. 

Conclusion: Malta as a Sovereign Magnet for Expertise 

The Tax Treatment of Highly Skilled Individuals Rules, 2026 is a clear signal that Malta is evolving from 
a niche incentive provider into a sophisticated, talent-first economy. By offering one of the most 
attractive and transparent personal tax environments in the European Union, the island is successfully 
positioning itself as the preferred headquarters for the "Nomadic Executive" and the "Global Specialist." 
For investors, this reform reduces the "Total Cost of Talent," making Malta an unparalleled base for 
scaling high-tech, high-finance, and high-innovation enterprises on a global stage. 

Feature New Unified Rule (L.N. 20 of 2026) Strategic Impact 

Flat Tax Rate 15% Competitive vs EU Average 

Minimum Salary €65,000 Targeted at Senior Talent 

Income Cap €7,000,000 Relevant for Global C-Suite 

Max Duration 15 Years (5+5+5) Long-term Retention 

Consolidation Replaces all sectoral HQP rules Administrative Efficiency 

 


